








INDEPENDENCE

It is important to make my own decisions and do things my way.
People with this value strive for personal freedom and autono-
mous action of speech and movement. They may perceive them-
selves to be ambitious, capable, pleasure seeking, and may like to
be regarded by others as independent. People who value
Independence may accept temporary positions of restricted
autonomy but it will be important for them to see a clear future
opportunity for increased autonomy. It is also important to feel a
sense of equity in that they are receiving a fair reward for what
they are contributing. Stress occurs for people holding this value
when their actions are limited in some fashion. When this value is
overemphasized, other people are disregarded in the decision-
making process and/or the individual overreacts emotionally to
attempts, real or imagined, at restricting their activities.

Independence may conflict with Interdependence and
Belonging because both of these values require fairly high degrees
of conformity for satisfaction. Conflict may occur when people
who value Independence are involved with people who strongly
value Belonging or Interdependence.

INTERDEPENDENCE

It is important to follow the traditions and expectations of my family
or group. Family or group security is important to people who hold
this value. They are likely to perceive themselves to be helpful,
honest, loving, loyal, obedient, polite, and self-controlled. Behav-
ioral manifestations of this value include concern for family and or
work group, putting the needs of the family or group first, and
adherence to family or group traditions. Stress occurs when
people who hold this value become totally bound by tradition and
are unable to adapt to changes that occur.

Interdependence may conflict with Independence. Interde-
pendence requires conformity to the expectations of others while
Independence dictates that one act on his or her volition. People
who value both Interdependence and Independence may strongly
consider the opinions of others but choose to do what they feel is
right for them in the long run.

OBJECTIVE ANALYSIS

It is important to use logical principles to understand and solve
problems. People who hold this value may perceive themselves to
be logical, intelligent, analytical, critical, curious, and precise.
They may perceive themselves to have analytic ability and engage
in scientific or analytical activities. They may enjoy learning about
science or technology, working with computers or other technical
equipment, or simply talking about science or technology. Stress
occurs for these people when they have to function in non-orderly,
non-analytical ways. Objective Analysis typically does not
conflict with other values. However, stress may occur if a person
who prizes Objective Analysis is forced into roles that require
leadership and persuasive activities.

PRIVACY

It is important to have time alone. People who hold this value
seek personal freedom. Behavioral manifestations of this value
include reading, taking long drives or walks, listening to music,
and other solitary activities. People who hold this value are not
likely to see themselves as entrepreneurial. Stress occurs for
people who value Privacy when they are forced, because of role
demands, to spend extensive amounts of time with people at the
expense of time alone.

Privacy is compatible with Independence but may conflict
with Interdependence.

RESPONSIBILITY

It is important to be dependable and trustworthy. People who
hold this value may perceive themselves as being responsible,
honest, helpful, logical, self-controlled, and trustworthy. They are
viewed by others as reliable and are seen as the dependable
person for important tasks. Being responsible is very fulfilling if
there is also perceived equity and fairness in their commitment of
time and energy. Long periods of perceived inequity or unfairness
can result in burnout. Accountability is important and can result
in holding others to high standards. Excuses from others can be
frustrating. Because being trustworthy is important, trust is
critical and broken trust can be felt deeply.

Stress occurs when people who value Responsibility become
too other-oriented at the sacrifice of self-care and maintenance
(responsibility to oneself). Stress is also experienced when role
overload occurs to the point that it precludes or reduces the
opportunity to act in a dependable fashion. A person who prizes
both Creativity and Responsibility may have a conflict between
the desire to innovate and the motive to be reliable.

SPIRITUALITY

It is important to have spiritual beliefs that reflect being a part of
something greater than myself. People who hold this belief seek inner
harmony and salvation, may dream of a world of peace and
beauty, are honest, and are obedient to their spiritual beliefs.
Behavioral manifestations of this value are religious activities such
as going to church, synagogue, temple, or mosque, worshipping
or meditating, and voicing beliefs. Some people who do not
subscribe to any of the major religions of the world may also have
a highly prioritized Spirituality value. These people may feel that
they are connected to nature or the cosmos in spiritual ways and
may worship through meditation, treks to places with natural
beauty, or by developing connections with other human beings.

Spirituality does not necessarily conflict with other values.
Conlflict with others is likely if their spiritual beliefs are devalued
or if actions contrary to those beliefs occur. Conflict may also
occur if the demands of other life roles interfere with acting on the
Spirituality value.
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For more information on how to use your values for
personal development, please visit our online mini-course,
The Praestare Project, at www.lifevaluesinventory.com.



